
Third Quarter Financial Results

Official denials and waffling to the 
contrary, there is little doubt that 

our economy is slipping into a reces-
sion and that inflation is beginning to 
bite into the marrow of 
household finances. Our 
U.S. Treasury Secretary 
has gone so far as to cite 
concerns over possible 
breakdowns in trading of 
U.S. Treasuries. We seem 
to be on the threshold of 
uncharted territory. 
 Nonetheless, tithe 
income to the diocese re-
mains on a par with last 
year and is likely to ex-
ceed 2021 results. Except 
for a few recent, planned 
project funding withdraw-
als, cash on hand would 
still exceed the $1 million 
mark  realized at mid-year. 
As it is, Cash on Hand was 
$999,373.46 at quarter’s 
end. There will surely be 
additional withdrawals 
over the next year or so as 
construction projects ap-
proach implementation.
 However, price in-
flation for construction materials can 
have a sobering effect on optimistic 
timetables. One recent example is the 
Holy Cross Orthodox Church temple 
and fellowship hall project at property 
in Kernersville, North Carolina. Fol-
lowing the builder’s quote in March, 
an updated quote in August stated an 

increase of $323,827 due to the effect 
of inflation on materials. The price 
shock could have significantly delayed 
construction if not for the lender’s 
willingness to increase its commit-

ment accordingly.
 With respect to our typical 
financial ratio benchmarks, the op-
erative words are “steady as we go.” 
Liquidity, Equity and Leverage ratios 
remain essentially unchanged, while 
the bottom line income of $159,463.37 
increased a couple of points to 10.39% 

of Equity.  Income for the Year-to-Date 
was $921,497.01, on track to handily 
exceed the Budget while Expense line 
Items are on track to equal or come 
in under Budget. The Expense Bud-

get for end of Third Quar-
ter was $771,750.00 and 
Actual Expenditures were 
$762,033.64.
 There was one un-
budgeted expenditure of 
$10,000.00, for the Dio-
cese of the South's pro 
rata share of the expense 
for the audit of our OCA 
Clergy Pension Fund.                      
[see detailed financials at 
dosoca.org]

Pension Fund Update

Our diocesan lay repre-
sentative to the OCA 

Metropolitan Council, 
Joshua Godbold, recently 
reported: "I have returned 
from a Metropolitan Coun-
cil meeting and I thought 
to give you a heads up on 
a couple of parish bud-
get items for 2023 to be 

aware of. If the Holy Synod 
confirms the decision in a 

month at their fall meeting, there is a 
2 percentage point increase to the em-
ployer portion of the pension plan.  In 
2024, another two point increase may 
be coming." He also reported that 
there will be an in-person pastoral 
conference in Chicago for our priests 
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in October 2023.  "The plan is to have 
this conference repetitively every 18 
months after an AAC so that, every 18 
months, priests can have a pastoral 
retreat/get-together with their broth-
ers." Be sure to note the potential im-
pact on your 2023 Budget.

Stormy Weather 

Although Hurricane Ian devastated 
the southwestern coast of Florida, 

wreaking untold material damage, in-
jury, death and financial disaster to 
many families and businesses, by the 
Grace of God, there was no significant 
damage to our church properties re-
ported.
 H o w -
ever, the sea-
sonally stormy 
weather did 
not leave the 
Diocese un-
scathed. An ill 
wind coursed 
its way through 
Dallas in early 
S e p t e m b e r, 
felling a tree at 
the front of the 
Chancery building (see photo). The 
damage was limited to the front of 
the building, but took down an over-
hang on the façade, causing damage 
to roofing, the front wall, electrical 
lines, ceiling finish and a fence. 
 Church Mutual has appraised 
the damage at $52,189.74. We are cur-
rently working with a General Contrac-
tor who is finalizing repair estimates 
and who will begin work shortly. At a 
minimum, the Diocese will incur the 
deductible amount of $9,640.00 but 
we will likely also accomplish some 
long overdue deferred maintenance 
while the contractor is on site, espe-
cially some window headers, sills and 
jambs that are beyond repair, causing 
considerable energy loss.

 

It's That Time of Year

Use this to-do list to finish the year well 
and start 2023 right.

1. Designate a housing allowance
The Parish Council should designate a 
housing allowance for 2023 for clergy who 
own or rent their home. Because housing 
allowances can only be provided prospec-
tively  and must be approved by the Coun-
cil prior to January 1.
2. Review W-4 forms
All employees should review their W-4 
form and submit a new form if circum-
stances have changed.
3. Provide a notice to donors
Donors should be advised not to file their 
federal income tax return before they re-
ceive their contribution summary from 
the church. Donors may not be able to 
deduct individual contributions of $250 or 

more if they file a 
tax return before 
receiving a quali-
fied contribution 
receipt from their 
church.
4. Determine if 
contributions are 
effective for 2022 
or 2023
The general rule 
is that a contribu-
tion is effective 
when delivered. 

Checks that are mailed and postmarked in 
2022 are deductible in 2022, even if they 
are not received until 2023. See IRS Publi-
cation 526  for more guidance.
5. Correctly handle gifts and noncash/
cash benefits to staff and volunteers
6. Be careful about accepting certain 
types of end-of-the-year noncash dona-
tions.
Some gifts might be hard to sell. 
7. Review classification of employees for 
US Department of Labor (DOL) purposes.
Job descriptions should be reviewed to de-
termine if employees qualify for the min-
isterial exception. And for all employees 
not qualifying under the ministerial excep-
tion, job descriptions and salary amounts 
should be reviewed to determine if the 
employee is exempt or nonexempt.
8. Make sure clergy are properly classified 
for paying into the Social Security system.
Many churches incorrectly report clergy as 

employees for paying into the Social Secu-
rity system by withholding Social Security 
and Medicare taxes from their wages. This 
is incorrect, since the tax code classifies 
clergy as self-employed for purposes of 
paying into the Social Security/Medicare 
system with respect to services they per-
form in the exercise of ministry. As a result, 
they pay the self-employment tax with 
their individual income tax returns
9. Voluntary withholding.
Clergy who report their income taxes as 
employees can enter into a voluntary with-
holding arrangement by submitting writ-
ten authorization.
10. Review plans for compensation in 
2023.
11. Have applicable employees fill out 
various required elections.
Certain benefit plans require elections to 
be completed by the beginning of the plan 
year. 
12. Review payments to any independent 
contractors.
The all-new Form 1099-NEC is now used 
for reporting payments previously report-
ed in Box 7 of the Form 1099-MISC. 
Payments made to unincorporated lessors 
are still reported in Box 1 of Form 1099-
MISC. Forms 1099-NEC are due to the IRS 
and the recipients by January 31, 2023, 
and Forms 1099-MISC are due to recipi-
ents by January 31, 2023, and to the IRS by 
February 28, 2023.
13. Report all taxable fringe benefits on 
W-2 forms.
The value of such benefits needs to be 
reported on your employees’ W-2s and 
included on your Form 941 with tax with-
holdings and payroll taxes paid as appli-
cable.
14. Obtain IRS tax forms and IRS Publica-
tion 15.
15. Finalize 2023 budgets and take care of 
any budgeting issues.
16. List and take care of many additional 
year-end items.
For example, you should be in the process 
of selecting the independent auditors or 
financial review committee members.

[The  foregoing list is excerpted with per-
mission from The Church Law and Tax Re-
port and edited for the sake of brevity]


